
 

 

 

  



SDG 5 – GENDER EQUALITY 

Introduction 

Gender equality is an essential foundation for inclusive, equitable, and sustainable 

development. Sustainable Development Goal 5 (SDG 5) aims to achieve gender equality and 

empower all women and girls by promoting equal opportunities, eliminating discrimination, and 

ensuring their meaningful participation in education, employment, leadership, and decision-

making. Higher education institutions play a significant role in advancing this goal by ensuring 

equitable access to academic programmes, supporting women’s educational progression, 

encouraging research on gender-related issues, and establishing institutional policies that 

promote dignity, safety, and inclusion. 

Medhavi Skills University (MSU) recognises the importance of creating an inclusive educational 

environment where students, faculty members, and staff have opportunities to participate and 

progress irrespective of gender. The University’s contribution to SDG 5 can be documented 

through its admission and enrolment data, representation of women in academic and 

leadership positions, graduation outcomes, research publications, mentoring initiatives, and 

relevant institutional policies. Particular importance is given to monitoring women’s access to 

higher education, supporting their academic progression, promoting non-discrimination, and 

documenting measures that facilitate participation in university life. 

Through its academic framework, institutional governance, research activities, and student-

support mechanisms, MSU can demonstrate its contribution to the broader objectives of gender 

equality. This report follows the metric-wise structure of the SDG 5 Sustainability Impact 

Ratings Methodology 2026 and organises the relevant indicators under research on gender 

equality, first-generation female students, student access measures, senior female academic 

representation, women receiving degrees, and women’s progress measures. The report aims 

to present verifiable institutional information and supporting evidence to assess progress, 

identify areas for improvement, and strengthen MSU’s commitment to gender-responsive and 

inclusive higher education. 

 

  



Research Contribution to SDG 05 – Gender Equality 

The institution’s research activities actively support United Nations Sustainable 

Development Goal (SDG) 5: Gender Equality, which aims to achieve gender equality and 

empower all women and girls through improved access to healthcare, reproductive rights, and 

gender-sensitive policies. 

One of the studies, A Study on Knowledge, Awareness and Practices of Menstrual 

Hygiene among the Adolescent Girls of Kamrup (Rural) District, Assam, focuses on 

menstrual hygiene knowledge and awareness among adolescent girls. The study is directly 

relevant to SDG 05 as menstrual health awareness is an important part of improving the well-

being, dignity and access to information of girls and women. 

Other studies related to hormonal imbalance during the menstrual cycle and the 

effectiveness of emergency contraceptive pills also address aspects of women's 

reproductive health. These studies may support the broader objectives of gender equality by 

contributing to research and understanding of women's health concerns. 

Through such research, the University contributes to academic knowledge on women's health 

and issues that are important for informed decisions and better health awareness. 

List of research papers relevant to SDG 05 

S. 
No. 

Title of the Paper 
Name of the 

Author 
Name of 

the Journal 
Relevance to SDG 05 

1 

A Study on Knowledge, 
Awareness and Practices of 
Menstrual Hygiene among the 
Adolescent Girls of Kamrup 
(Rural) District, Assam 

Nekita Sharma 

Indian 
Journal of 
Natural 
Sciences 

Focuses on menstrual hygiene 
knowledge and awareness among 
adolescent girls. It supports access 
to information on menstrual health, 
dignity and well-being. 

2 
Impact of Hormonal Imbalance 
during Menstrual Cycle: A 
Review 

Dr. Anupama 
Moirangthem 

Clinical 
Research 
and Studies 

Examines hormonal changes 
during the menstrual cycle, a 
subject related to women's 
reproductive health.  

3 

Effectiveness of Emergency 
Contraceptive Pills 
Administered During or After 
Ovulation: A Systematic Review 
Without Meta-analysis of Timing 
and Mechanism of Action 

Ravi Yadav, 
Debasrita 
Banerjee 

Middle East 
Fertility 
Society 
Journal 

Reviews emergency contraception 
and reproductive health. It may 
relate to SDG 05 target 5.6 on 
sexual and reproductive health and 
reproductive rights, subject to 
confirmation of the paper's scope. 

 

 

 



Promoting Women's Participation in Research and Innovation 

Medhavi Skills University recognises the important role of women in research, innovation and 

academic development. The University encourages the participation of female faculty members 

and researchers in academic and research activities, providing opportunities for them to 

contribute to knowledge creation across different disciplines. 

Female researchers associated with the University have contributed to research publications 

in areas such as pharmaceutical sciences, healthcare, medicinal plants, medical technology, 

environmental studies and women's health. These publications reflect their academic 

involvement and research contributions in different fields. 

Publications by Female Researchers 

S. 
No. 

Research Paper Title Female Author Journal / Publisher 

1 

Melastoma malabathricum with β-lactamase 
inhibitory property potentiates β-lactam 
antibiotic against CTX-M producing 
Escherichia coli 

Dr. Anupama 
Moirangthem 

Future Journal of Pharmaceutical 
Sciences 

2 
Antidiabetic Potential of Eastern Himalayan 
Plants: A Gut Microbiome-Centered 
Pharmacological Perspective 

Divya Pradhan 
International Journal of Enhanced 
Research in Science, Technology 
& Engineering 

3 
Data Acquisition and Preprocessing 
Techniques for Medical Imaging and IoT 
Healthcare Devices 

Divya Chettri 

Data Acquisition and 
Preprocessing Techniques for 
Medical Imaging and IoT 
Healthcare Devices 

4 
Impact of Hormonal Imbalance during 
Menstrual Cycle: A Review 

Dr. Anupama 
Moirangthem 

Clinical Research and Studies 

5 
Poor Aqueous Soluble Drugs; Challenges 
and Solution to Overcome with Self-
Emulsification Systems: A Systemic Review 

Divya Pradhan 
International Journal of 
Pharmaceutical Sciences 

6 
Recent Advances in Wound Healing and 
Wound Care: A Comprehensive Review of 
Mechanisms and Therapeutic Innovations 

Ambika Sharma Current Indian Science 

7 
Unveiling Nature’s Bacterial Solution to 
Radioactive Waste 

Dr. Anupama 
Moirangthem 

Springer Nature (Publisher) 

8 
A Comprehensive Review on Construction of 
Biologically Active α-Carbolines From 
Synthetic and Natural Origin 

Pratiksha Khnal 
Asian Journal of Organic 
Chemistry, Wiley 

9 

A Study on Knowledge, Awareness and 
Practices of Menstrual Hygiene among the 
Adolescent Girls of Kamrup (Rural) District, 
Assam 

Nekita Sharma Indian Journal of Natural Sciences 

10 
Extended-spectrum β-lactamase inhibitory 
potential of Dichrocephala integrifolia: an in 
vitro and computational studies 

Dr. Anupama 
Moirangthem 

Natural Product Research 

 

  



Proportion of First-Generation Female Students 

Proportion of Women First-Generation Students 

Report the number of women commencing a degree programme and the number of those 

women who identify as first-generation university students for the relevant year. State the 

reporting year, define the data source and calculation method, and use student records or a 

documented student declaration process. Do not infer first-generation status without supporting 

data. 

Student Access Measures: Tracking Women’s Access Measures 

Document whether MSU systematically measures and tracks women’s application, 

acceptance/admission, and entry/enrolment rates. Present the number of female applicants, 

female applicants accepted, and female students enrolled, with the relevant total 

applicant/admission figures and calculation period. 

 

 

 

  



Policy for Women’s Applications and Entry 

Medhavi Skills University is committed to promoting equitable access to higher education for 

women through its Policy on Women’s Higher Education and inclusive admission practices. 

The University provides a transparent and accessible online admission system that enables 

prospective students to explore programmes, complete registration, verify their mobile number, 

submit applications, pay application fees, and track their admission status. An applicant query 

management system further assists candidates in obtaining admission-related information and 

support throughout the application process. 

To strengthen institutional commitment to equity and inclusion, MSU established an Equal 

Opportunity Cell (EOC) through an office order dated 27 September 2024, in accordance 

with the UGC Promotion of Equity in Higher Education Institutions Regulations. The EOC works 

to ensure equal access, participation, and opportunities for all students, including women and 

other underrepresented groups. Additionally, the University issued a circular on 06 February 

2023 reaffirming its commitment to gender equality and its zero-tolerance approach towards 

gender discrimination and sexual harassment. 

Through the Policy on Women’s Higher Education, gender-sensitive institutional 

mechanisms, and a transparent admissions framework, MSU actively promotes women’s 

participation in higher education and supports their successful entry, retention, and progression 

within the University. 

 

 



 

 



Web Link of Policy: POLICY-ON-WOMENS-HIGHER-EDUCATION.pdf 

 

https://www.msu.edu.in/policies/POLICY-ON-WOMENS-HIGHER-EDUCATION.pdf


Women’s Access Schemes 

Medhavi Skills University (MSU) is committed to promoting equitable access to higher 

education and skill-based learning opportunities for women. The University supports female 

students through a range of measures aimed at improving enrolment, retention, academic 

success, skill development, and career readiness. These initiatives help address financial, 

social, and educational barriers that may limit women's participation in higher education. 

The University facilitates women’s access through scholarships, fee concessions, academic 

counselling, mentoring support, career guidance programmes, industry-oriented skill 

development initiatives, and a safe and inclusive learning environment. Female students are 

encouraged to participate in academic, leadership, entrepreneurship, innovation, and 

employability enhancement activities designed to strengthen their confidence and professional 

competencies. 

In addition, MSU promotes awareness regarding gender equality, women’s empowerment, 

health, safety, and legal rights through workshops, training programmes, counselling services, 

and outreach activities. The institution also provides support mechanisms that enable women 

learners from diverse socio-economic backgrounds to pursue their educational aspirations and 

complete their chosen programmes. 

For assessment and reporting purposes, each women-focused access scheme should be 

supported by documentary evidence, including scheme guidelines, eligibility criteria, approval 

orders, implementation details, beneficiary records, and the number of women students 

supported during the reporting period. Such evidence demonstrates the University's 

commitment to ensuring that women have equal opportunities to access, participate in, and 

benefit from higher education and skill development programmes. 



 

 

 



Women’s Applications in Underrepresented Subjects 

Medhavi Skills University (MSU) promotes gender inclusion by encouraging women’s 

participation in technical education, skill development, and emerging career pathways. Under 

SDG 5 – Gender Equality, the University’s initiatives can be documented as efforts to 

strengthen the connection between education, industry, and employment, while highlighting 

opportunities for women to pursue fields where their participation may require additional 

encouragement and support. 

MSU Round Table: Bridging Industry & Academia — Building a Future-Ready, Gender-

Inclusive Workforce 

Date: 23 March 2026 

MSU convened an industry round table in Gurugram bringing together representatives from 

government, academia, and industry to discuss how higher education can respond to evolving 

workforce requirements while embedding gender inclusion. Participants included professionals 

from the Ministry of Labour and Employment, National Book Trust, CBRE, TBO, Blinkit, and 

Nexus Select Trust, alongside MSU leadership.  

 

The discussion is relevant to women’s access to underrepresented subjects because gender-

inclusive workforce planning requires educational institutions and employers to consider how 

women can access industry-aligned learning and career opportunities. The event provides 

evidence of MSU’s engagement with stakeholders on inclusive workforce development and the 

relationship between academic preparation and employment needs. It may support the 

University’s SDG 5 reporting on promoting women’s participation in diverse professional fields. 



 

MSU Round Table Brings Industry & Government Together on Skills & Inclusion 

 

Expanding Technical Skills Opportunities for Women 

Date: 6 August 2026 

MSU leadership visited the National Skill Training Institute (Women), Kazhakuttom, 

Thiruvananthapuram, under the Regional Directorate of Skill Development and 

Entrepreneurship (Kerala and Lakshadweep). The visit involved discussions with institutional 

leadership about strengthening pathways between skill development, higher education, 

apprenticeships, industry engagement, and workforce development. A key focus was 

expanding ITI education for women and encouraging their participation in high-demand 

technical trades.  

https://www.msu.edu.in/events/msu-round-table-brings-industry-and-government-together-on-skills-and-inclusion?utm_source=chatgpt.com


 

Expanding Technical Skills Opportunities for Women 

This initiative directly relates to women’s participation in technical and vocational fields. It 

highlights the importance of connecting women’s technical training with further education and 

employment opportunities, helping broaden access to career pathways that may traditionally 

have lower female participation. For SDG 5 reporting, the event demonstrates MSU’s 

engagement with a women-focused technical training institution and its discussion of 

opportunities to strengthen women’s participation in technical skills development. 

 

 

  

https://www.msu.edu.in/events/expanding-technical-skills-opportunities-for-women?utm_source=chatgpt.com


MoU with National Skill Training Institute for Women (NSTI-W), 
Kazhakuttom 

Medhavi Skills University signed a Memorandum of Understanding (MoU) with the National 

Skill Training Institute for Women (NSTI-W), Kazhakuttom, Thiruvananthapuram, under 

the Directorate General of Training (DGT), Ministry of Skill Development and Entrepreneurship, 

Government of India. The partnership was established to strengthen pathways between skill 

development, higher education, industry engagement, and employment opportunities for 

women. The collaboration focuses on academic progression, industry-aligned skill 

development, faculty capacity building, apprenticeships, internships, research, innovation, and 

the establishment of a Centre of Excellence. By expanding women's access to technical 

education and career opportunities, this initiative contributes significantly to United Nations 

Sustainable Development Goal 5 (Gender Equality) and women's economic empowerment. 

Post | LinkedIn 

 

  

https://www.linkedin.com/posts/medhaviskillsuniversity-skillsfirstindia-share-7500919234865160193-Zkdv/


Policy of Non-Discrimination Against Women 

Medhavi Skills University is committed to fostering a safe, inclusive, and equitable environment 

where women are treated with dignity, respect, and fairness. The University prohibits 

discrimination, harassment, or unequal treatment based on gender in admissions, recruitment, 

promotions, academic opportunities, leadership roles, training, and access to campus facilities. 

Equal opportunities are provided to all women students, faculty, and staff, ensuring their full 

participation in academic, professional, and extracurricular activities. The University also 

maintains mechanisms for grievance redressal, awareness programs, and support services to 

promote gender equality and uphold the principles of non-discrimination and empowerment of 

women. 

Web Link of the Policy:  

POLICY-FOR-NON-DISCRIMINATION-AGAINST-WOMEN.pdf 

 

https://www.msu.edu.in/policies/POLICY-FOR-NON-DISCRIMINATION-AGAINST-WOMEN.pdf


 

  



Non-Discrimination Policies for Transgender People 

Medhavi Skills University is committed to fostering an inclusive, equitable, and respectful 

environment where transgender persons are treated with dignity, fairness, and equal 

opportunity in all aspects of university life. The University prohibits discrimination, harassment, 

exclusion, or unfair treatment based on gender identity or gender expression and ensures 

equal access to admissions, education, employment, facilities, services, scholarships, and 

campus activities. The University promotes awareness of gender diversity, encourages respect 

for self-identified names and pronouns, and provides grievance redressal mechanisms to 

address concerns confidentially and fairly. Through this policy, MSU reaffirms its commitment 

to diversity, inclusion, human rights, and social justice. 

Policy-on-Non-Discrimination-Against-Transgender-Persons.pdf 

 

https://www.msu.edu.in/policies/Policy-on-Non-Discrimination-Against-Transgender-Persons.pdf


 

 
 



Maternity Policy 

Medhavi Skills University is committed to supporting women employees during pregnancy, 

childbirth, and early parenthood through its Maternity Policy. The University provides eligible 

women employees with up to 26 weeks of maternity leave for the first two live-born 

children, in accordance with applicable laws and university regulations. Maternity leave may 

be availed before or after delivery, subject to eligibility requirements and necessary medical 

documentation. The University also provides support in cases of miscarriage or medical 

termination of pregnancy as per policy provisions. MSU ensures that employees are not 

subjected to discrimination or unfavourable treatment due to pregnancy or maternity leave and 

facilitates a smooth return to work through a supportive and inclusive workplace environment. 

 

 

  



Childcare Facilities for Students & Staff and Faculty 

Medhavi Skills University is committed to creating an inclusive, supportive, and family-friendly 

environment by providing childcare facilities for students, faculty, and staff. Effective from 03 

January 2025, the policy facilitates access to a crèche facility that supports student parents 

and working professionals in balancing their academic and professional responsibilities with 

childcare needs. The facility provides a safe, secure, and nurturing environment with essential 

amenities and support services for young children. Through this initiative, the University 

promotes work-life balance, student welfare, gender equality, and inclusive access to education 

and employment opportunities. 

Child-Care-Facilities-for-Faculty-Staff-and-Students.pdf 

 

 
  

https://www.msu.edu.in/policies/Child-Care-Facilities-for-Faculty-Staff-and-Students.pdf


Women’s Mentoring Schemes 

Medhavi Skills University is committed to supporting the academic, personal, and professional 

development of women students through a structured mentoring framework. Effective from 04 

March 2025, this Standard Operating Procedure ensures that every enrolled woman student 

is assigned a faculty mentor who provides guidance on academics, career planning, skill 

development, workplace learning, and personal growth. The SOP also facilitates peer 

mentoring, industry mentorship, and timely referrals to appropriate support services when 

needed. Through regular mentoring interactions and continuous monitoring, the University 

promotes student success, well-being, retention, and equal participation in higher education. 

SOP-for-MENTORING-OF-WOMEN-STUDENT.pdf 

 

https://www.msu.edu.in/policies/SOP-for-MENTORING-OF-WOMEN-STUDENT.pdf


 

 
 



Women’s Mentoring and Student Support 

Medhavi Skills University provides mentoring support to female students to address their 

academic, personal and career-related challenges. The mentoring programme offers guidance 

on academic performance, career planning, higher education, scholarships, skill development 

and learning resources. 

During 2025, mentoring sessions addressed concerns related to attendance, examinations, 

internships, financial assistance and balancing family responsibilities with studies. Guidance 

on childcare support and grievance-reporting channels was also provided. 

During 2025–26, the University collected feedback from female students to assess mentoring 

quality, satisfaction, confidence in academic and career planning, and the resolution of their 

concerns. These initiatives support female students in managing challenges and continuing 

their education. 

Mentoring Session Register 

 



Feedback Form  

 

 



Policies Protecting Reporting Discrimination 

Medhavi Skills University is committed to maintaining a campus environment free from 

discrimination, harassment, and unfair treatment. The University provides clear and 

confidential mechanisms for reporting incidents of discrimination based on gender, caste, 

religion, disability, age, sexual orientation, gender identity, socioeconomic status, or any other 

protected characteristic. Complaints may be submitted through designated authorities and 

committees, including the Grievance Redressal Committee, Internal Complaints 

Committee (ICC), and other relevant institutional bodies. The University ensures that 

individuals reporting discrimination are protected from retaliation, victimisation, or adverse 

consequences. All complaints are addressed promptly, fairly, and confidentially in accordance 

with university policies and applicable laws, promoting a culture of equity, inclusion, dignity, 

and respect for all members of the University community. 

 Policy for Non-Discrimination Against Women  

 Policy on Non-Discrimination Against Transgender Persons  

 Equal Opportunity Policy  

 Student Grievance Redressal Policy  

 Internal Complaints Committee (ICC) Policy  

 Anti-Ragging Policy  

 Code of Conduct and Ethics Policy 

 



 

Paternity Policy 

Medhavi Skills University recognizes the importance of shared parental responsibilities and 

supports employees in balancing their professional and family commitments. Under the 

University's Paternity Policy, eligible male employees may avail paternity leave of up to 15 

days around the birth of a child, subject to the conditions specified in the Leave Policy. 

Employees are required to submit leave applications in advance through the University's HRMS 

for approval. In cases where additional time is required, employees may avail other eligible 

leave types as per university rules and with the approval of the competent authority. Through 

this policy, the University promotes employee well-being, family support, work-life balance, and 

active parental involvement in childcare responsibilities. 
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